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1.  UVOD/INTRODUCTION

Spolo¢nost’ TAURIS, a.s. (d’alej len TAURIS) mé silny zmysel pre spolocensku
zodpovednost’ a aktivny a trvaly zaujem o zZivotné prostredie, preto sa zaviazala
vykonavat’ svoju podnikatel’sktl ¢innost’ etickym a zakonnym spésobom. Ako vyrobca
a distributor mésovych vyrobkov denne dozerame na bezpecnost’ a kvalitu naSich
produktov, starame sa o naSich zamestnancov, chranime Zivotné prostredie a
podporujeme komunitu. / Company TAURIS, a.s. (hereinafter referred to as TAURIS)
has a strong sense of social responsibility and an active and permanent interest in the
environment, therefore it is committed to conducting its business in an ethical and legal
manner. As a manufacturer and distributor of meat products, we monitor the safety
and quality of our products daily, take care of our employees, protect the environment
and support the community.

Tento Koédex etiky a spolocenskej zodpovednosti popisuje a predpisuje zakladné
principy ¢innosti spolo¢nosti TAURIS Vv oblasti etického spravania, aby splnil zavizky
a oCakavania vSetkych zainteresovanych stran. / This Code of Ethics and Corporate
Social Responsibility describes and prescribes of company TAURIS core principles of
ethical conduct to meet the commitments and expectations of all stakeholders.

Spolo¢nost TAURIS sa zaviazala Kk zodpovednému ziskavaniu vSetkych
nakupovanych surovin a tovarov a neustalemu prehodnocovaniu pristupu k etickému
a udrzate'nému riadeniu dodavatel'ského retazca. Spolocnost TAURIS povazuje
socialny princip za klIi€ovy prvok pri rozhodovani o obchodnom zadani pre novych
a existujucich dodavatelov. / Company TAURIS is committed to the responsible
sourcing of all raw materials and purchased goods and continually review the
approach to ethical and sustainable supply chain management. Company TAURIS
considers social principle as a key element in business award decision, for new and
existing suppliers.

Sme zodpovedny za zabezpecenie toho, Ze sa naSe produkty a sluzby vyrébali v ramci
dodavatel'ského retazca, ktory je v stlade s medzindrodnymi normami. Preto sme
zhrnuli nase oc€akdvania od dodavatel'ov a poskytovatelov sluzieb (partnerov
spolo¢nosti TAURIS), tretie strany, konzultantov, ktori poskytuju tovar alebo sluzby
spolo¢nosti TAURIS s ohl'adom na pracovné podmienky, BOZP, Zivotné prostredie
a podnikatel'ska etiku v nasledujuicom Etickom kodexe. / We are responsible for
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ensuring that our products and services are produced within a supply chain that
complies with international standards. Therefore, we have summarized our
expectations from suppliers and service providers (TAURIS partners), third parties,
consultants who provide goods or services to company TAURIS. with respect to
working conditions, health and safety, the environment and business ethics in the
following Code of Ethics and Social Responsibility in the Supply Chain”.

Eticky kodex a spolo€enska zodpovednost’ v dodavatel'skom ret’azci definuje principy
a o¢akdvania spolocnosti TAURIS. Smernice a poziadavky na dodavatelov
vychéadzaji z Globalneho paktu OSN (UNGC) a inych relevantnych medzinarodnych
rdmcov a dohdd ako deklaracia l'udskych prav OSN, dohovory ILO a iné relevantné
medzinarodné pravne predpisy. / The Code of Ethics and Social Responsibility in the
Supply Chain defines the principles and expectations of company TAURIS. The
guidelines and requirements for suppliers are based on the United Nations Global
Compact (UNGC) and other relevant international frameworks and agreements such
as the UN Declaration of Human Rights, ILO conventions and other relevant
international legal regulations.

Podpisanim tohto dokumentu sa obchodni partneri spolo¢nosti TAURIS zavézujt, Ze
budi konat zodpovedne abudi dodrziavat zasady uvedené v tomto dokumente.
Ocakavame, ze nas$i partneri zabezpecia, Ze ich vlastni dodavatelia a poskytovatelia
sluzieb budu tiez dodrziavat’ zasady tohto kédexu spravania sa a normy, na ktorych je
zaloZeny. V pripade, Ze iné predpisy alebo zdkony ukladaji rozsiahlejSie ustanovenia,
tieto maji prednost’ nad tymto kdédexom spravania sa. / By signing this document,
TAURIS business partners commit to acting responsibly and adhering to the principles
set out in this document. We expect our partners to ensure that their own suppliers and
service providers also adhere to the principles of this code of conduct and the
standards on which it is based. In the event of that other regulations or laws impose
more extensive provisions, these take precedence over this code of conduct.

Spolo¢nost TAURIS bude tento kddex spravania sa pouzivat ako sucast’ vyberu
a hodnotenia dodavatel'ov. / Company TAURIS will use this code of conduct as part of
its supplier selection and evaluation procedures.
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2. PRACOVNE PODMIENKY A LUDSKE PRAVA /
WORKING CONDITIONS AND HUMAN RIGHTS

2.1. DLudské prava / Human rights

Partneri spolo¢nosti TAURIS sa zavazuju chranit’ l'udské prava svojich zamestnancov
a zaobchadzat’ s nimi s ictou a S reSpektom. Tyka sa to vSetkyCh zamestnancov vratane
zamestnancov na cCiastocny uvédzok, migrantov, Studentov na stazi, brigaddnikov,
zamestnancov na plny uvézok alebo akejkol'vek inej pracovnej sily. / TAURIS Partners
commits to safeguard the human rights of its employees and to treat them with dignity
and respect. This refers to all employees including part-time and migrant workers,
student interns, temporary workers, full-time employees and any other form of
manpower.

2.2. Detska praca a mladistvy / Child Labor and Young Workers

Partneri  spolocnosti TAURIS maji zakdzané zamestnavat deti v rozpore
S ustanoveniami dohovoru Medzindrodnej organizacie prace (Dohovor ILO ¢.
138,182). Minimalny vek na prijatie do zamestnania je zdkonom stanoveny minimalny
vek v krajine. V kazdom pripade dodavatelia nezamestnaja deti do 16 rokov a budu
dodrziavat’ ustanovenia ILO tykajuce sa zdravia, bezpecnosti a moralky mladych I'udi
vo veku od 15 do 18 rokov. Ako priklad, dodavatelia by mali zabezpecit, aby
pracovnici mladsi ako 18 rokov neprekracovali predpisanii pracovni dobu hodin
v ramci krajin, v ktorych pdsobi. / TAURIS Partners are prohibited from employing
children in violation of the stipulations of the International Labour Organisation’s
convention (ILO Convention n° 138, 182). The minimum age for employment shall be
the country legal minimum age. . In any case, suppliers will not employ children under
the age of 16 and will comply with the provisions of the ILO regarding the health,
safety and morality of young people aged between 15 and 18. As an example, but not
limited to, suppliers should ensure workers younger than 18 do not exceed the
prescribed working hours within the countries it operates.

2.3. Spravodlivé mzdy a benefity / Fair Wages & Benefits

Partneri spolo¢nosti TAURIS budt dodrziavat’ vSetky prislusné zakony a predpisy
vratane tych o minimalnych mzdéach, nad€asovych hodinach a zdkonom stanovenych
vyhodach. Na miestach, kde neexistuje zakonna poziadavka na definovanie minimalne;
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mzdy, dohovor ILO €. 131 moZe slazit’ ako zéklad pre definiciu. Zamestnanci musia
byt plateni spravodlivo a v€as a na zaklade toho, ktori pracovnici su plateni, musia byt’
jasne uvedeni. / TAURIS Partners shall comply with all applicable laws and
regulations, including those relating to minimum wages, overtime hours and legally
mandated benefits. In places where no legal requirement exists for defining a minimum
wage, ILO Convention n° 131 can serve as a basis for the definition. Workers must be
paid in a fairly and timely manner, and the basis on which workers are being paid must
be clearly conveyed.

2.4. Pracovny ¢as / Working Hours

Pracovna doba (vratane nadCasov), ako aj prestavky a pravidelné dni pracovného
vol'na, budt v stilade s platnymi zakonmi a nariadeniami, kolektivnymi zmluvami
a medzinarodnymi dohovormi. Pracu alebo sluzbu mimo bezného denného pracovného
¢asu nemozno vynutit' zneuzivanim zranitel'nosti zamestnanca pod hrozbou pokuty.
Zamestnavatelia si nesmu napriklad ur¢it’ vykonnostné ciele povinnost’ pracovat’ nad
ramec bezného pracovného Casu, aby zamestnanec dosiahol minimalnu mzdu. /
Working hours (including overtime), as well as break times and periodic days off, shall
be compliant with applicable laws & regulations, collective-bargaining agreements
and international conventions. Overtime work should be voluntary and paid as such.
Work or service outside normal daily working hours shall not be imposed by exploiting
a worker’s vulnerability under the menace of a penalty. For example, employers shall
not set performance targets that result in an obligation to work beyond normal working

hours because of the worker’s need to be able to earn the minimum wage.

2.5. Nutena alebo povinna praca a obchodovanie s 'ud’mi /
Forced or Compulsory Labor and Human Trafficking

Partneri spolo¢nosti TAURIS sa za ziadnych okolnosti nesmu uchylit’ k nttenej alebo
povinnej praci. Nutena alebo povinna praca je akakol'vek praca alebo sluzba, ktora je
natena akejkol'vek osobe pod hrozbou trestu a do ktorych osoba nevsttpila z vlastnej
vole. / TAURIS Partners must not, under any circumstances, resort to forced or
compulsory labour. Forced or compulsory labour is any work or service which is
forced upon any person under the menace of a penalty and which the person has not
entered of his or her own free will.
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Nutena praca moze zahfnat’ praktiky, ako je obmedzenie pohybu l'udi, zadrziavanie
miezd alebo doklady totoznosti, ktoré ich printitia zostat’ v praci, alebo ich zapletenie
do podvodného dlhu alebo zrazky zo mzdy, z ktorych nemoézu uniknat’, alebo
rozvijanie ich naturdlnej zavislosti platby, alebo zbavenie potravy, pristresia alebo
inych potrieb, uplatiiovanie povinnych nadc¢asov, alebo strata socidlneho postavenia,
atd’. (pozri dohovory ILO ¢. 29,105). Dodavatelia by mali zabezpecit', aby zamestnanci
rozumeli svojim pravam, pokial' ide o vyplatenie mzdy, pracu nadcas, zadrZzanie
identifikacnych dokladov atd’. Migrujici pracovnici, pracovnici, ktori su sucastou
skupiny, ktoré trpela dlhodobou diskriminédciou, mladych l'udi a nekvalifikovanych
alebo negramotnych zamestnancov, ktori si nemusia byt vedomi svojich zdkonnych
prav. / Forced labour can include practices such as restricting people's movement;
withholding wages or identity documents to force them to stay on the job; or entangling
them in fraudulent debt or wage deductions from which they cannot escape; or
developing their dependency of in-kind payments; or deprivation of food, shelter or
other necessities; applying compulsory overtime; or loss of social status; etc. (see ILO
Conventions n° 29, 105). Suppliers should ensure that workers understand their rights
with regard to payment of wages, overtime, retention of identity documents, etc.
Migrant workers, workers who are part of a group that has suffered from longstanding
discrimination, young people and unskilled or illiterate workers, and women among
these groups, constitute populations which may not be aware of their legal rights.

Dodavatelia preto musia zabezpecit,, aby sa s nimi zaobchadzalo spravodlivo a aby sa
reSpektovali ich prava. V pripade, ze pracovnikov najimajua tretie strany, dodavatelia
im musia venovat’ osobitnli pozornost’, Ze sa spravne uplatituju tieto zasady. / Therefore
suppliers will ensure that they are treated fairly and their rights are respected. In the
case workers are recruited by third parties, suppliers will pay particular attention that
these principles are properly applied.

2.6. Sloboda zdruZovania sa a kolektivneho vyjednavania /
Freedom of Association and Collective Bargaining

Partneri spolo¢nosti TAURIS musia uznat’ a reSpektovat’ vSetky prava zamestnancov
na zakonné uplatiiovanie prava na slobodné zdruzovanie, vratane pristupenia alebo
nevstupenia do akéhokol'vek zdruzenia. / TAURIS Partners must recognize and respect
any rights of workers to exercise lawful rights of free association, including joining or
not joining any association.
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Dodavatelia tiez musia reSpektovat’ akékol'vek zdkonné pravo zamestnancov na
kolektivne vyjednavanie. Partneri spolo¢nosti TAURIS zabezpecia, aby zastupcovia
takéhoto persondlu neboli objektom diskriminacii a Ze tito zastupcovia maju pristup
k svojim ¢lenom na pracovisku ako aj primerany pracovny priestor, aby mohli
pracovat’ efektivne a bez rusenia. Kde pravo na slobodu zdruzovania a kolektivneho
vyjednavania je zdkonom obmedzené, dodavatelia by mali poskytnit’ zamestnancom
paralelny mechanizmus na oznamovanie svojich nazorov manazmentu a vziat’ ich do
uvahy. / Suppliers also must respect any legal right of workers to bargain collectively.
TAURIS Partners shall ensure that representatives of such personnel are not the
subject of discrimination and that such representatives have access to their members
in the workplace as well as adequate working space in order to work effectively and
without interference. Where the right to freedom of association and collective
bargaining is restricted under law, suppliers should provide workers a parallel
mechanism to make their views known to the management and take those into
consideration.

2.7. Zdravie a bezpe¢nost’ / Health and Safety

Partneri spolo¢nosti TAURIS zabezpecia, aby zdravotné a bezpecnostné rizika pre ich
poistencov, zamestnancov, dodavatel'ov a ¢lenov verejnosti, ktoré vyplyvaju z jej
operacii, sa znizi pokial je to primerane uskuto¢nitelné/ TAURIS Partners shall ensure
that the health and safety risks to their policyholders, employees, contractors and
members of the public which arise from its operations are reduced as far as is
reasonably practicable.

Partneri spolo¢nosti TAURIS musia vykonavat’ svoje operacie bezpe¢nym spdsobom
v sulade s relevantnymi nariadeniami schvalenych kdédexov, osvedcenych postupov
Vv odvetvi a spdsobom, ktory nevystavi akukol'vek osobu riziku zranenia alebo
poskodenia zdravia spotrebitelov vratane transparentného oznacovania. Od
dodavatel'ov sa ocakava, ze preukazu jasny zavizok k riadeniu zdravia a bezpec¢nosti
aze dodrziavaju ucinné zdsady a postupy. Socidlny dopad nehdd moze byt
nevycislitelny a méze naznacCovat’ slabé bezpecnostné kontroly a Skolenia. Preto sa
vyskyt nehdd povazuje spolu s reaktivnym monitorovanim za vel'mi vazne a vyZzaduje
sa uplné zverejnenie Statistik. Dodéavatelia musia poskytnat’ svoje ukazovatele BOZP,
hodnotenie rizik a stivisiace BOZP plany zlepSenia, ak o to zakaznik poziada / TAURIS
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Partners must conduct their operations in a safe manner in accordance with relevant
regulations, approved codes, industry best practices and in a manner that does not
expose any person to risk of injury or harm to the health of consumers, including
transparent labelling.. Accordingly, its chosen contractors or suppliers are expected
to demonstrate a clear commitment to Health and Safety Management and that they
maintain effective policies and procedures. The social impact of accidents can be
incalculable and may indicate a weakness in health and safety controls and training.
Therefore, it is considered the incidence of accidents together with reactive monitoring
very seriously and required full disclosure of statistics. Suppliers shall then provide
their health and safety indicators, risk assessment and associated health and safety
improvement plan, if requested.

Partneri spolo¢nosti TAURIS prijmu pristup k neustalemu zlepSovaniu, zalozeny na
zbere a analyze udajov o pracovnych nehodach a urazoch a spitnej vizbe. Dodavatelia
musia reSpektovat’ aj prava zamestnancov na ucast na takychto cinnostiach
a rozhodnutiach v oblasti zdravia abezpecnosti. Spolo¢nost TAURIS veri, Ze
zapojenie zamestnancov je rozhodujuce pre Uspech organizicie a tento princip sa
rovnako dorazne vzt'ahuje na manazment BOZP. Oc¢akava sa, Ze dodavatelia poskytnu
S$kolenie svojim zamestnancom a vsetkym, ktorych sa to tyka. Cinnosti, kde
podrobnosti mo6zu zahfnat" Skolenie o pouzivani pracovného vybavenia, rucna
manipuldcia, hodnotenia rizik, poziarna bezpecnost’, reakcia na nadzové situicie
a pripravenost, prva pomoc, osobné ochranné prostriedky a Skolenia tykajice sa
konkrétnych zdravotnych a bezpecnostnych rizik alebo vytvorené prevadzkami tejto
spolo¢nosti. / TAURIS Partners shall adopt a continuous improvement approach,
based on the collection and analysis of occupational incident and accident data and
feedback. Suppliers shall also respect worker rights of participating in such activities
and health and safety decisions. Company TAURIS believes that employee involvement
Is critical to the success of an organization and this principle applies as strongly to
Health and Safety Management. It is expected that suppliers will have provided
training to its employees and anyone else impacted by their activities, where the details
may include training in use of work equipment; manual handling; risk assessments;
fire safety, emergency response and preparedness; first aid; personal protective
equipment and training relevant to the particular health and safety risks relevant to or
created by that organization's operations.
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Partneri spolo¢nosti TAURIS by mali zabezpe¢it’ poskytovanie a drzbu ochrannych
prostriedkov bez nékladov pre zamestnancov. Pod hierarchiou kontrolnych opatreni
osobnej ochrany vybavenie sa povazuje za posledna liniu obrany a ako také musi
poskytovat’ potrebnu ochranu proti predvidatelnym nebezpeCenstvam. Potencidlne
nadzové situacie a udalosti sa musia identifikovat’ a vyhodnotit’. / TAURIS Partners
should ensure the provision and maintenance of protection equipment, at no cost to the
workers. Under the hierarchy of personal protective control equipment control
measures, it is considered the last line of defense and as such must offer the necessary
protection against foreseeable hazards. Potential emergency situations and events
shall be identified and evaluated. Their impact shall be minimized by implementing
emergency plans and reporting procedures.

2.8. Obtazovanie / Harassment

Zamestnanci nesmu byt vystaveni neprimeranej prisnosti alebo sa S nimi nesmie
zaobchadzat’ neludskym sposobom. To zahfiia sexudlne obt'aZovanie, sexualne
zneuzivanie, fyzické pokarhanie a fyzické a mentdlne zneuZivanie. Tyka sa to aj
hrozby takéhoto zaobchadzania. / Employees shall not be subjected to disproportionate
stringency or treated in an inhumane manner. This includes sexual harassment, sexual
abuse, physical reprimand and physical and mental abuse. It also applies to the threat
of such treatment.

2.9. Nediskriminacia a rovnaké odmenovanie /
Non-Discrimination and Equal Remuneration

Partneri spolo¢nosti TAURIS nesmu diskriminovat’ Ziadneho pracovnika na zaklade
rasy, farby pleti, veku, pohlavia, sexudlnej orientacie, etnicite, zdravotného
postihnutia, naboZenstva, politickej prislusnosti, ¢lenstva v odboroch, narodného
povodu, socidlneho pdvodu, ¢i rodinného stavu pri prijimani do zamestnania a praktik
zamestnavania ako napriklad Ziadosti o zamestnanie, povySenie, odmeny, pristup
k odbornej priprave, pracovné ulohy, mzdy, davky, disciplina, ukoncenie a odchod do
doéchodku. / TAURIS Partners must not discriminate against any worker based on race,
colour, age, gender, sexual orientation, ethnicity, disability, religion, political
affiliation, union membership, national origin, social origin, or marital status in hiring
and employment practices such as applications for employment, promotions, rewards,
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access to training, job assignments, wages, benefits, discipline, termination and
retirement.

3.  OCHODNA ETIKA / BUSINESS ETHICS

Partneri spolo¢nosti TAURIS stihlasia s tym, ze budu dodrziavat’ vsetky prislusné
narodné zakony a iné celosvetové predpisy a predpisy eurdpskej unie V ramci svojich
obchodnych operacii. / TAURIS partners agree to comply with all applicable national
laws and other global and European Union regulations in their business operations.

Matica poziadaviek / Requirements matrix:

H ZiVOtné W r v 0 r v e
Kvalita / orostredie / Dodatocné Specifické poziadavky /
ualit . Additional specific requirements
Q y Environment P g
Minimum ISO
9001 ISO 14001 REACH GHS

Social Responsibility

Force Labour Polic
Policy ! e

Sustainable

Code of Ethics Polic )
y Management Policy

Anti-Deforestation

Animal Welfare Poli
Selfe imal Welfare Policy

Zero Carbon Policy

] Poziadavky platné pre dodavatela hovddzieho mésa su oznacené¢ modrou
farbou / Requirements applicable for a beef supplier are marked in Blue.

[ ] Poziadavky platné pre dodavatelov chemikalii su oznaené Zltou farbou /
Requirements applicable for chemicals suppliers are marked in Yellow.

] Poziadavky bez farebného oznacenia sii vSeobecne platné / Requirements
without colour marking are generally applicable.
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3.1. Bezuhonnost’ — Ziadna korupcia, vydieranie, uplatkarstvo, podvod
a sprenevera / Integrity - No Corruption, Extortion, Bribery,
Fraud and Embezzlement

Partneri spolo¢nosti TAURIS budu predchadzat’ a bojovat’ proti vSetkym formam
korupcie, vydierania, uplatkov, podvodov, sprenevery a nenalezitej vyhody a
dodrziavat’ vSetky prislusné zakony, ktoré sa na nevztahuju. / TAURIS Partners shall
prevent and fight all forms of corruption, extortion, bribery, fraud, embezzlement and
improper advantage, and comply with all applicable laws pertaining to these issues.

Partneri spolo¢nosti TAURIS by nemali priamo ani nepriamo pontkat’, slubovat,
davat’, pozadovat alebo akceptovat’ akykol'vek tplatok alebo inti nenalezitti vyhodu
zamestnancom spoloc¢nosti TAURIS, verejnym c¢initelom alebo inym stkromnym
alebo verejnym aktérom s imyslom ziskat’ alebo udrzat’ si obchod alebo akékol'vek in¢
nevhodné vyhody / TAURIS Partners should not, directly or indirectly, offer, promise,
give, demand or accept any bribe or other undue advantage, to TAURIS employees,
public officials or other private or public actors, with the intention to obtain or retain
business or any other improper advantage.

Dodavatelia by mali vyvinit’ a prijat’ primerané interné kontroly, etiku a programy
suladu alebo opatrenia na predchadzanie a odhalovanie uplatkarstva. Tieto mozu
zahtiat® podporu informovanosti zamestnancov o politike spolocnosti proti
uplatkarstvu a systéme finan¢nych a tctovnych postupov, primerane navrhnutych tak,
aby zabezpecili zachovanie spravodlivych, transparentnych a presnych knih, zdznamov
a uctov. / Suppliers should develop and adopt adequate internal controls, ethics and
compliance programs or measures for preventing and detecting bribery. These may
include promoting employee awareness of the company policies against bribery and a
system of financial and accounting procedures, reasonably designed to ensure the
maintenance of fair, transparent and accurate books, records, and accounts.

3.2.  Ochrana osobnych udajov / Privacy

Od partnerov spolo¢nosti TAURIS sa ocakava, Ze zavedi vhodné opatrenia na
reSpektovanie sukromia, budd chrénit’ osobné udaje pred stratou a neopravnenym
pristupom alebo pouzitim a dodrziavat’ ich prislusné zakony a predpisy o ochrane
stikromia a bezpe¢nosti informacii. / TAURIS Partners are expected to put in place
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appropriate measures to respect privacy, to protect personal data against loss and
unauthorized access or use, and to comply with relevant privacy and information
security laws and regulations.

3.3. Finan¢na zodpovednost’ (presné zaznamy) /
Financial Responsibility (Accurate Records)

Finan¢né spravy a finan¢né informécie poskytnuté partnermi spoloc¢nosti TAURIS,
musia byt presné aUplné. Zaznamy musia poskytovat’ cenné informécie pre
podnikanie a evidenciu rozhodnuti a povinnosti. Musia byt zavedené postupy
a procesy, aby sa zabezpecilo, Ze prisluSné transakcie su spravne autorizované a presne
zaznamendvané. Akékol'vek zlyhanie presné¢ho zaznamendvania transakcii alebo
falSovanie alebo vytvaranie zavadzajucich informadcii alebo ovplyvilovanie inych, aby
tak urobili, by mohlo predstavovat’ podvod a viest' k pokutam alebo sankciam. / The
financial reports and financial information provided by Partners to company TAURIS,
regulators and other stake holders must be accurate and complete. The records must
provide valuable information for the business and evidence of actions, decisions and
obligations. Procedures and processes must be in place to ensure that underlying
transactions are properly authorized and accurately recorded. Any failure to record
transactions accurately or falsifying or creating misleading information or influencing
others to do so, could constitute fraud and result in fines or penalties.

3.4. Spristupnenie informacii a ochrana dévernych informacii /
Disclosure of Information and Protection of Confidential Information

Informacie o podnikatel'skej ¢innosti spolocnosti, Struktare, finan¢nej situécii
a vykonnosti budi zverejnené v stlade s platnymi ustanoveniami a obvyklymi
obchodnymi zvyklostami v sektore. FalSovanie zdznamov a skresl'ovanie podmienok
a praktik v dodavatel'skom retazci nie st prijatelné. Obchodné tajomstva a osobné
informacie sa pouziju len v takom rozsahu, v akom su potrebné a povolené a musia byt
primerane chranené. / Information on the company's business activities, structure,
financial situation and performance shall be disclosed in accordance with the
applicable provisions and usual business practices in the sector. The falsification of
records and misrepresentation of conditions and practices in the supply chain are not
acceptable. Business secrets and personal information shall only be used to the extent
to which they are necessary and permitted and they shall be protected appropriately.
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3.5. Spravodliva hospodarska stit’az a protimonopolné pravidla /
Fair Competition and Anti-trust

Partneri spolo¢nosti TAURIS sa buda snazit' o spravodlivé obchodné praktiky
aVvkazdom pripade musia dodédvatelia dodrziavat vSetky prislusné zakony
a nariadenia tykajuce sa Cestnej hospodarskej sutaze. / TAURIS Partners shall strive
for fair business practices, and in any case suppliers must comply with all applicable
laws and regulations related to fair competition.

3.6. Vyhybanie sa konfliktom zaujmov / Avoiding Conflicts of Interest

Rozhodnutia sa prijimaju len na zdklade objektivnych tivah suvisiacich s podnikanim
anie s ovplyvnené osobnymi zaujmami. Konflikt zdujmov nastiva vtedy, ked’
zamestnanec alebo blizky pribuzny moéze mat osobny prospech z transakcie
zahtiajucej spolocnost’ TAURIS. Konflikty zaujmov sa maju riesit’ vyhybanim sa,
identifikaciou a odhalovanim situéacii, v ktorych existuje skutocné riziko konfliktu
zaujmov Vv spojeni so zamestnancami spolo¢nosti TAURIS alebo ich pribuznymi. /
Decisions shall only be taken on the basis of objective, business-related considerations
and not influenced by personal interests. A conflict of interest exists when an employee
or a close relative liable to benefit personally from a transaction involving a company
TAURIS. Conflicts of interest shall be addressed by avoiding, identifying and revealing
situations where there is an actual risk of conflict of interest in association with
TAURIS employees or their relatives.

3.7. Falosné suroviny / Counterfeit raw materials

Od partnerov spolo¢nosti TAURIS sa ocakava, ze budu prijimat, implementovat
a udrziavat’ metody a procesy vhodné pre ich produkty a sluzby, aby sa minimalizovalo
riziko zavedenia falSovanych surovin a materialov do dodavatel’skych produktov. Od
partnerov spolo¢nosti TAURIS sa tiez oCakdva, ze zavedu efektivne procesy na
odhal'ovanie falzifikatov surovin a materialov, aak sa zistia, umiestnia suroviny,
materidly do karantény a upovedomia povodné zariadenie, zdkaznika, vyrobcu a/alebo
organy ¢inné v trestnom konani podla potreby. / TAURIS Partners are expected to
develop, implement, and maintain methods and processes appropriate to their products
and services to minimize the risk of introducing counterfeit raw materials and
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materials into deliverable products. TAURIS Partners are also expected to establish
effective processes to detect counterfeit parts and materials and, if detected, quarantine
the materials and notify the Manufacturer, customer and/or law enforcement as
appropriate.

Od partnerov spolo¢nosti TAURIS sa ocakava, Zze potvrdia, ze vsetky predaje
zakaznikom, st v sulade s miestnymi zdkonmi atieto predané produkty sa buda
pouzivat’ zakonnym sposobom. / TAURIS Partners are expected to confirm that any
sales to customers are compliant with local laws and those products sold will be used
in a lawful manner.

3.8. DusSevné vlastnictvo / Intellectual Property

Musia sa reSpektovat’ prava duSevného vlastnictva, transfer technologii a know-how
vykonané sposobom, ktory chrani prava dusevného vlastnictva. / Intellectual property
rights shall be respected; transfer of technology and knowhow must be done in a
manner that protects intellectual property rights.

3.9. Kontroly vyvozu a ekonomické sankcie /
Export Controls and Economic Sanctions

Platné pravne predpisy a predpisy tykajuce sa kontroly vyvozu a dovozu, ako aj
colnych predpisov budu dodrzané. / Applicable legislation and regulations relating to
export and import control as well as customs shall be adhered to.

3.10. Ochrana identity a nereSpektovanie /
Protection of Identity and Non-Retaliation

Partneri spolo¢nosti TAURIS prijmGi programy, ktoré zabezpeia dovernost,
anonymitu a ochranu dodéavatel’a, zamestnanca, pokial’ to nezakazuje zakon. Ugastnici
by mali mat komunikovany proces, aby ich persondl mohol podat’ staZznost’ bez
akejkol'vek obavy a strachu z odvety / TAURIS Partners shall adopt Programs that
ensure the confidentiality, anonymity and protection of supplier, employee and
denunciators are to be maintained, unless prohibited by law. Participants should have
a communicated process for their personnel to be able to raise any concerns without
fear of retaliation.
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3.11. Zodpovedné obstaravanie surovin /
Responsible Procurement of Raw Materials

Partneri spolo¢nosti TAURIS prijmt vhodné opatrenia, ktoré zabezpecia, Ze suroviny
pouzivané pri vyrobe jej produktov nebudu sluzit’ priamo ani nepriamo ako prostriedky
na financovanie alebo podporu ozbrojenych sil skupiny, ktoré vazne porusuju l'udské
prava. /| TAURIS Partners shall adopt appropriate measures which ensure to the best
of its knowledge and belief that raw materials used in the manufacture of its products
do not directly or indirectly serve as means to finance or support armed groups that
commit serious human rights violations.

4.  ZIVOTNE PROSTREDIE / ENVIRONMENT
4.1. Environmentalna politika / Environmental Policy

Partneri spolo¢nosti TAURIS nielenze musia dodrziavat’ vSetky zakony a nariadenia
tykajice sa zivotného prostredia, ale aj implementovat’ aj opatrenia prispievajice
k ochrane zivotného prostredia. Preto by sa mali snazit' minimalizovat’ nepriaznivy
vplyv svojich produktov a sluzieb na zivotné prostredie pocas celého zivotného cyklu
produktu: koncepcia, vyvoj, vyroba, doprava, pouzitie a likvidacia alebo recyklacia.
Za tymto Gcelom vyzyvame dodavatel'ov, aby boli certifikovani podl'a ISO 14 001. /
TAURIS Partners shall not only comply with all environmental laws and regulations,
but also implement measures contributing to the protection of the environment.
Therefore, they should strive to minimize the adverse environmental impact of their
products and services during the whole product life cycle: conception, development,
production, transport, use and disposal or recycling. To this end, we encourage the
suppliers to be ISO 14001 certified.

4.2. Inovacia a Zivotny cyklus produktu / Innovation & product life cycle

Spolo¢nosti  TAURIS uvddza na trh svoje vyrobky s vysokym Standardom
environmentalneho sprdvania sa asnazi sa o vyskum apodporu inovativneho
technického rieSenia, ktoré k tomu prispievaju. V ddsledku toho a ak je to vhodné,
dodavatelia sa zavédzuju prijatt dobrovolnu politiku v oblasti vyskumu s cielom
rozvijat' jeho produkty na dosiahnutie stile vysSieho Standardu z hladiska
ohl'aduplnosti k Zivotnému prostrediu. Od dodavatel'ov sa o¢akéva, ze nielen budt brat’
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do uvahy vplyvy svojich produktov na Zivotné prostredie vo faze ich ndvrhu, ale aj vo
vyrobe a obstaravacich procesoch. / TAURIS companies market their products with a
high standard of environmental behaviour and strive to research and support
innovative technical solutions that contribute to this. Consequently, and if applicable,
Suppliers commit to adopt a voluntary policy in the field of research in order to develop
its products to achieve an ever-higher standard in terms of respect for the environment.
Suppliers are expected, not only to consider the environmental impacts of their
products during their design phase, but also in their production & procurement
processes as well.

4.3. Spotreba energie a sklenikové emisie /
Energy Consumption and Greenhouse Emissions

Partneri spolo¢nosti TAURIS budt podporovat’ vyvoj technologii obmedzujucich
emisie CO2 ako aj rieSenia na Gsporu energie a recyklaciu a implementuje logistické
stratégie, ktoré minimalizuju vplyv na Zivotné prostredie. / TAURIS Partners shall
promote the development of technologies limiting CO2 emissions as well as energy
saving and recycling solutions, and implement logistic strategies that minimize
environmental impact.

4.4. Kvalita a spotreba vody / Water Quality and Consumption

Partneri spolo¢nosti TAURIS by mali definovat’ cicle na znizenie spotreby vody
v zaviazkoch politiky riadenia. Dodavatelia by mali podporovat monitorovanie
spotreby Vv roznych cinnostiach. Zamestnancom sa musi poskytnut’ Skolenie,
informacie o spotrebe vody. Neustale hl'adanie novych metodik a/alebo zariadeni,
ktoré z hl'adiska poskytovanych sluzieb a ¢innosti na podporu vyroby umoznuji nizsiu
spotrebu vody, a tym by sa mala aj menej podporovat’ produkcia odpadovych vod. /
TAURIS Partners should define goals and targets to reduce water consumption, based
on management policy commitments; Suppliers should promote the monitoring of
consumption, in the various activities. Training, information and awareness about
water consumption to workers, must be provided. A constant search for new
methodologies and/or equipment that, in terms of services provided and production
support activities, allow for lower water consumption and, consequently, less
wastewater production should be promoted.
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4.5. Kbvalita ovzduSia / Air Quality

Partneri spolo¢nosti TAURIS by sa mali zaviazat' ku vSetkym zakonom o kvalite
ovzdusia, ktoré upravuju emisie znecistujucich latok do ovzdusSia do atmosféry.
Kvalitu reguluje Specializovana podskupina zakonov o kvalite ovzduSia vo vnutri
budov. Zakony o kvalite ovzdusia su Casto navrhnuté Specialne na ochranu I'udského
zdravia obmedzenim alebo odstranenim koncentracii znecist'ujucich latok vo vzduchu
/ TAURIS Partners should commit with all the air quality laws that govern the emission
of air pollutants into the atmosphere. A specialized subset of air quality laws regulate
the quality of air inside buildings. Air quality laws are often designed specifically to
protect human health by limiting or eliminating airborne pollutant concentrations.

Partneri spolo¢nosti TAURIS by sa mali podiel’at’ na iniciativach uréenych na rieSenie
sirSieho ekologického prostredia ako su obmedzenia chemikalii, ktoré ovplyviuja
ozdnovu vrstvu, obchodovanie s emisiami, programy na riesenie kyslych dazd’ov alebo
klimatickych zmien. / TAURIS Partners should participate in initiatives designed to
address broader ecological problems, such as limitations on chemicals that affect the
ozone layer, and emissions trading programs to address acid rain or climate change.

4.6. ManaZment prirodnych zdrojov a zniZovanie odpadu /
Natural Resources Management and Waste Reduction

Partneri spolo¢nosti TAURIS by sa mali zamerat’ na zniZovanie spotreby surovin
a zdrojov ako energie a vody, biodiverzita, ako aj odstranovat’ odpad produkovany
vSetkymi svojimi ¢innostami. Tento ciel’ bude dosiahnuty zlepsenim procesov vyroby,
udrzby a Cistenia, reZimov na konzervaciu a prepravu, ako aj nahradzanie, opatovné
pouzitie a recyklaciu materialov, dizajn, zmeny procesov, inovacie a pod / TAURIS
Partners should be focus on reducing the use of raw materials and resources like
energy and water as well as to eliminate the waste produced by all its activities. This
goal will be achieved through the improvement of production, maintenance and
cleaning processes, modes of conservation and transportation, as well as the
substitution, re-use and recycling of materials, design, process changes, innovations,
etc.
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4.7. Zodpovedny manazment chemikalii / Responsible Chemical Management

Partneri spolo¢nosti TAURIS budu respektovat’ vSetky prislusné narodné zakony a
predpisy a zakaznicke Specifikacie tykajuce sa zdkazu alebo obmedzenia konkrétnych
latok. Toto zahfia povinné oznaCovanie pre recyklaciu a likvidaciu. Chemikalie a iné
materidly, ktoré pri uvol'neni predstavuju nebezpecenstvo pre zivotné prostredie, musia
byt identifikované a spravované tak, aby bola zabezpecena ich bezpe¢na manipulacia,
preprava, skladovanie, pouzivanie a recyklaciu alebo likvidaciu. / TAURIS Partners
shall respect all applicable national laws and regulations and customer specifications
regarding the prohibition or restriction of specific substances. This includes
mandatory labelling for recycling and disposal. Chemicals and other materials, that
pose a hazard to the environment if released, shall be identified and managed in such
a way that ensures their safe handling, transport, storage, use and recycling or
disposal.

Produkty alebo suroviny kupované dodavatel'om, ¢i uz ide o Standardné resp. Specialne
vyvinuté dodévatel'mi pre spolo¢nost’ TAURIS, nesmie obsahovat Ziadny produkt,
material alebo latku zakézanu legislativou alebo predpismi platnymi v dodavatel'skych
krajinach Europskej nie a vo vSeobecnosti vo vSetkych krajinach, v ktorych sa
spotrebny material, produkty alebo diely pouzivaju a mali by byt vopred overené
spolo¢nostou TAURIS. / Products or raw materials bought by suppliers, whether they
are standard or specifically developed by the suppliers for company TAURIS, must not
contain any product, material or substance prohibited by the legislation or regulations
applicable in the Suppliers’ countries, the European Union and, more generally, in all
of the countries in which these supplies, products or parts are used and should be
validated beforehand by company TAURIS.

Dodavatelia sa preto musia riadit’ europskymi postupmi REACH alebo ich
narodnymi/medzinarodnymi postupmi. Spolocnost’ TAURIS moéze tiez v niektorych
pripadoch poziadat’ svojich dodavatel'ov o poskytnutie informacii o pouziti a povode
urcitych latok a materidlov pre ucel stladu s legislativou a predpismi / Therefore
suppliers must address the European REACH procedures or its national/international
equivalent. TAURIS may also, in some cases, ask its suppliers to provide disclosure on
the use and provenance of certain substances and materials for legislation and
regulations compliance purpose.
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4.8.

Politika pre dobré Zivotné podmienky zvierat / Animal Welfare Policy

Dobré Zivotné podmienky zvierat znamenaju ,,fyzicky a duSevny stav zvierata vo

vzt'ahu k podmienkam, v ktorych zije a umiera®. / Animal welfare means ‘the physical

and mental state of an animal in relation to the conditions in which it lives and dies.’

NaSe oc¢akéavania od zodpovedného ziskavania surovin a produktov od dodavatel'ov

dodavajucich pre spolocnost TAURIS a predajcov tretich strdn predéavajucich
produkty vyrobené spolo¢nostou TAURIS su, aby / Our expectations for responsible
sourcing of raw materials and products from suppliers supplying to TAURIS and third-
party vendors selling products manufactured by TAURIS are that:

>

pracovali na zostuladeni s naSimi hodnotami dobrych zivotnych podmienok
zvierat a dodrziavali osvedcené postupy v odvetvi tykajuce sa zaobchadzania so
zvieratami s cielom predchadzat’ bolesti, nepohodliu a strachu, ako aj
propagovat’ postupy, ktoré zabezpeCuji spravne kfmenie, ustajnenie, zdravie
a manipulaciu / work to align with our animal welfare values and follow industry
best practices regarding the treatment of animals to prevent pain, discomfort,
and fear, as well as promote practices that ensure proper feeding, housing,
health, and handling.

Spolupracovali s nami v akomkolvek systéme (systémoch), ktory
implementujeme alebo zlepSujeme pre vysledovatelnost’ zvierat od pdvodu
zvierata az po konec¢ny produkt / cooperate with us in any system(s) we
implement or improve for animal traceability from the origin of the animal to
the final product.

zvierata nepochadzali z ohrozenych druhov v stlade so zdkonmi a predpismi v
krajinach, kde pdsobia, a v kazdom pripade v sulade so Zivo¢iSnymi druhmi
chranenymi Dohovorom o medzindrodnom obchode s ohrozenymi druhmi
(CITIES) uvedenymi v niektorej z ohrozenych kategorii (t. j. kriticky ohrozené,
ohrozené¢ alebo zranite'né¢) v ramci Medzindrodnej Uinie na ochranu prirody
(IUCN) / the animals did not originate from endangered species in accordance
with the laws and regulations of the countries where they operate, and in any
case in accordance with animal species protected by the Convention on
International Trade in Endangered Species (CITES) listed in one of the
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endangered categories (i.e. critically endangered, threatened or vulnerable)
within the framework of the International Union for Conservation of Nature
(IUCN).

> okrem tych, ktoré¢ st uvedené¢ v CITES alebo IUCN, ako je uvedené vyssie,
nepouzivali, nepredavali ani nevyrabali materidly z koze, peria, srsti, koze ani
ziadny iny material pochadzajuci z akéhokol'vek zvierata (¢i uz celého alebo
jeho Casti), ktoré sa povazuje za ,,exotické®. ,,Exotické* zvieratd zahtiiaju vol'ne
zijuce, vzacne alebo nie bezne domestikované zvieratd a nezahfia zvierata
chované primarne na vyrobu potravin alebo na pol'nohospodarske ucely, ktorych
materidl, ktory sa pouziva, predava alebo ziskava, nevyzaduje ich zabitie
(napriklad vlna). Priklady takychto ,,exotickych® zvierat zahfiiaju, ale nie st
obmedzené na, aligatory, medvede, bobry, macky, &incily, krokodily, psy,
uhory, ryby, lisky, kengury, jasterice, norky, psStrosy, kraliky, myvaly, zraloky,
pytony, raje, tulene / except for those listed in CITES or IUCN as listed above,
do not use, sell or manufacture materials from skin, feathers, fur, hide or any
other material derived from any animal (whether whole or part) that is
considered “exotic”. "Exotic" animals include wild, rare, or not commonly
domesticated animals and do not include animals raised primarily for food
production or agricultural purposes whose material is used, sold, or obtained
without requiring their killing (such as wool). Examples of such “exotic” animals
include, but are not limited to, alligators, bears, beavers, cats, chinchillas,
crocodiles, dogs, eels, fish, foxes, kangaroos, lizards, minks, ostriches, rabbits,
raccoons, sharks, pythons, rays, seals.

> nepredavali zivé a konzervované volne zijuce zvierata vratane preparovanych
zvierat / did not sell live and preserved wild animals, including stuffed animals.

> nepredavali pasce na zvierata, navnady a odstrasujuce prostriedky na ucely lovu
vol'ne zijacich zvierat, vratane Zivych ndvnad na ryby, lepiacich pasci, pasci na
ocel'ové Celuste a inych podobnych polovnickych predmetov / not sell animal
traps, baits and deterrents for the purpose of hunting wildlife, including live fish
baits, sticky traps, steel jaw traps and other similar hunting items.

»  nezapajali sa do testovania kozmetickych vyrobkov na zvieratach / did not
participate in testing cosmetic products on animals.
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4.9. Politika proti odlestiovaniu / Anti-Deforestation Policy

Lesy sluzia ako ddlezité zasobarne uhlika a vyrub primarneho lesného porastu zvysuje
emisie sklenikovych plynov, prispieva k odlesinovaniu a degradacii pody. Lesy tiez
poskytuji biotop pre polovicu vSetkych zndmych rastlinnych a zivocisSnych druhov,
reguluju miestne modely zrazok a poskytuju zivobytie milionom I'udi / Forests serve
as important carbon reservoirs, and the cutting of primary forest cover increases
greenhouse gas emissions, contributes to deforestation and soil degradation. Forests
also provide habitat for half of all known plant and animal species, regulate local
rainfall patterns, and provide livelihoods for millions of people.

Chov dobytka sa povazuje za hlavni hybnu silu odlesiiovania. Tym, ze vplyv
produkcie hoviddzieho mésa na prirodu a klimu bude rast, pretoze celosvetovy dopyt
po mise stipa, ocCakdvame, ze nasi priami dodavatelia aich dodavatelia, ktori
umiestiiujd, resp. dodavaju na trh EU hovéddzie miso, buda implementovat
poziadavky proti odlesiiovaniu a preukazu, ze / Cattle farming is considered a major
driver of deforestation. As the impact of beef production on nature and climate will
grow as global demand for meat increases, we expect our direct suppliers and their
sub suppliers, who place or supply beef on the EU market to implement anti-
deforestation requirements and demonstrate that:

> ich vyrobky nespdsobuji odlesiiovanie a su vyrabané v sulade s pravnymi
predpismi krajiny povodu / their products do not cause deforestation and are produced
in accordance with the laws of the country of origin.

> implementovali systém nalezitej starostlivosti a predlozili vyhlasenie o nalezitej
starostlivosti pred umiestnenim surovin, vyrobkov na trh / have implemented a due
diligence system and submitted a due diligence declaration before placing raw
materials, products on the market.

»  VSetky zvierata pochadzaju od priamych dodavatel'ov dobytka, ktori st v sulade
So zakonmi a nie si na zozname embarg pre Zivotné prostredie, nie si na zozname
Spinavej nutenej prace ministerstva hospodarstva a neprekryvaju sa so zdkonom pre
chranené oblasti / all animals come from direct livestock suppliers who are in
compliance with the law and are not on the environmental embargo list, are not on the
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Ministry of Economy’s dirty forced labor and do not overlap with the law on protected
areas.

»  dosiahli komplexni viditelnost zmapovanim dodavatel'ského retazca
hovédzieho misa aZz po zdroj vratane farmy a/alebo teliat/kravy. Uistili sa, Ze maju
schopnost’ sledovat’ geografické stiradnice povodu na trovni zdroja, ¢o je klicova
poziadavka na preukazanie suladu / have achieved comprehensive visibility by mapping
the beef supply chain back to the source, including the farm and/or calves/cows. They
have ensured that they have the ability to trace the geographical coordinates of origin
at the source level, which is a key requirement for demonstrating compliance.

S. SULAD A NAHLASOVANIE PODNETOV /
COMPLIANCE AND WHISTLEBLOWING

V pripade zistenia nedodrzania Kodexu spravania je dodavatel’ povinny nahlésit’ tito
skutocnost’ spolo€nosti Tauris a vypracovat’ spravu o incidente a poruSeni. Podnet o
poruseni Kdédexu je mozné zaslat’ prostrednictvom formularu na webovej stranke
www.tauris.sk/oznamenia alebo priamo e-mailom na adresu oznamenia@tauris.sk.
Vsetky poskytnuté informacie budl povazované za prisne doverné v stilade s pravnymi
poziadavkami na ochranu oznamovatel'ov protispolocenskej ¢innosti, priom s nimi
budi pracovat’ a hodnotit’ ich len Specidlne vyskoleni zamestnanci, ktori su viazani
mlcanlivost'ou. / In the event of a breach of the Code of Ethics, the supplier is obliged
to report this fact to TAURIS and prepare a report of the incident and violation. A
complaint about a breach of the Code can be sent via the form on the website
www.tauris.sk/oznamenia or directly by e-mail to oznamenia@tauris.sk. All
information provided will be considered strictly confidential in accordance with legal
requirements for the protection of whistleblowers and will only be handled and
evaluated by specially trained employees who are bound by confidentiality.
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6. ZODPOVEDNOST A SPOLUPRACA /
RESPONSIBILITY AND COOPERATION

V ramci vzajomnej spoluprace oakdvame od naSich dodavatel'ov, ze budi vynakladat’
potrebnu sucinnost’” a Usilie pri prindSani inovativnych udrzatenych rieSeni a
vylepSeni. / As part of our mutual cooperation, we expect suppliers to make the
necessary collaboration and effort in delivering innovative sustainable solutions and
improvements.

Oboznamenie s ustanoveniami Etického kodexu by malo byt realizované pre
zodpovednu osobu, riaditel'ov, manazérov a nakupcov dodavatelov. / Familiarization
with the Code of Ethics should be made for the responsible person, directors, managers
and buyers of suppliers.

Podpisanim tohto dokumentu sa partneri spolocnosti TAURIS zaviazuja konat
zodpovedne a zavézuju sa K uplatiiovaniu tychto zasad. Potvrdzuju tiez, Ze zabezpecia
dodrziavanie tychto zasad ich dodavate'mi a poskytovatel'mi sluzieb. / By signing this
document, TAURIS partners commit to acting responsibly and to implementing these
principles. They also confirm that they will ensure that their suppliers and service
providers comply with these principles.

PoruSovanie tychto zasad, v zavislosti od zavaZnosti tohto nedodrziavania, moZze viest’
aj k ukon¢eniu zmluvného vzt'ahu. / Violation of these principles, depending on the
severity of the non-compliance, may also lead to termination of the contractual
relationship.
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TAURIS Partner:

Peciatka spolo¢nosti / Company stamp Miesto / Place Datum / Date

Meno a Priezvisko / Name and Surname Meno a Priezvisko / Name and
Surname

Oddelenie / Pozicia / Oddelenie / Pozicia /

Department / Function Department / Function

1 podpis opravnenej osoby / 1st signature 2 podpis — nepovinné / 2nd signature —

optional
Cislo smernice / Procedure number: OS 14-H4-25
Détum vytvorenia / Date of creation: 25.10.2024
Cislo revizie / Revision number: 2
Déatum revizie / Revision date: 1.4.2025
Vytvoril / Revidoval / Preveril / fcthvahl 1 1 Schvalil 2 /
Created by: Revised by Checked by: Rsiaigferl? \élail\;izie 2nd approval:
Nakupca / Zmocnenec IMS / | Nakupca / , : Generalny riaditel’
Purchaser IMS Manager Purchaser g?\lfllslﬁ) r/1 [;ligg?;smg General director
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